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The National Minimum
Wage rate climb:

Adult rate
The adult rate for workers
aged 21 and over will
increase by 12p from £6.19
to £6.31 per hour.

up12p
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4p from £3.6
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The rate for workers
aged 18-20 will increase by
5p from £4.98 to £5.03
per hour.
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Our guide to new legislation
Equality Act 2010 Third Party
Harassment Provisions Repealed
Section 40 of the Equality Act 2010 is repealed so that the
provisions that previously made an employer liable if an
individual is harassed by a third party no longer apply. It
is important to investigate any allegations of harassment
reported by an employee as in certain circumstances other
types of claims where an employee is harassed by a third party
may be covered by other employment and judicial law.

Changes to first-aid
requirements

Reporting of Injuries Regulations
The Health and Safety Executive (HSE) has formally implemented changes to simplify
the mandatory reporting of workplace injuries for businesses.

Businesses now have more
flexibility in how they manage
their provision of first aid in the
workplace following a change in
health and safety regulations.

Changes to the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR)
1995 clarify and simplify the reporting requirements, while ensuring that the data collected gives
an accurate and useful picture of workplace incidents.
The change affects all employers - including the self-employed. New web-based information
and guidance is now available on the HSE website at: www.hse.gov.uk/riddor/index.htm

With immediate effect the Health
and Safety (First Aid) Regulations
1981 have been amended,
removing the requirement for
HSE to approve first aid training
and qualifications.

The main changes are in the following areas:
 he classification of ‘major injuries’ to workers replaced with
T
a shorter list of ‘specified injuries’
 he existing schedule detailing 47 types of industrial disease replaced
T
with eight categories of reportable work-related illness

Shareholders
to have binding
vote regarding
directors’ pay

Fewer types of ‘dangerous occurrence’ require reporting
There are no significant changes to the reporting requirements for:
Fatal accidents
Accidents to non-workers (members of the public)

Shareholders have the power to
approve directors’ pay and will
also have a binding vote on pay
policy and exit payments.

Accidents resulting in a worker being unable to perform their normal range
of duties for more than seven days
How an incident at work is reported and the criteria that determine whether an incident
should be investigated remain unchanged.
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Take a peak at a downloadable eBook
Across all industry regardless of the sector, compliance with employment legislation is vital in order to be an
employer of choice alongside ensuring your business avoids unnecessary risk in relation to people management.
Our free e-books cover a varied range of subjects in a concise way, proving to be a time saving, straight talking
guide for Managers when dealing with issues. Visit our website for details.

Equality and Discrimination
in the workplace
This e-book is packed with practical tips, tools and resources that will help to ensure any queries
raised around this subject are dealt with in the correct manner. It is constructed in a way that is
clear to understand in bite size chunks of
This is a download must
information which are easily digested.

“

for any Manager who is faced
with dealing with this complex
situation.
Deborah Hey

”
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