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National Minimum Wage rate increases
Effective from October
The Government has confirmed the revised NMW rates that will apply from October 2015:

Apprentice

s

Adult rate

(workers aged
21 and over)
Increases from £6.50
to £6.70 per hour

up20p

Workers

(aged 18-20
)
Increases fr
om
£5.13 to £
5.30
per hour

up17p

Workers

(aged 16 & 17)
Increases from
£3.79 to £3.87
per hour

up8p

Increases from
£2.73 to £3.3
0
per hour

up57p

NB – the Living Wage is currently £9.15 (London) and £7.85 (UK). Employers choose to pay the Living Wage
on a voluntary basis. Any revised rates will be announced by the Living Wage Foundation during the first week of November.

Compulsory National Living Wage
A National Living Wage of £7.20 per hour will be introduced from April 2016 for all working people aged 25 and over. This will be
over and above the National Minimum Wage, which will remain in place for those aged under 25. The initial National Living Wage
rate is based on a premium of 50p over the National Minimum Wage adult rate that will apply from 01/10/15 (see above).
The National Living Wage will be compulsory, with the Government aiming for an hourly rate of £9.00 by 2020.
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Our guide to new legislation
Tribunals lose power to
make wider recommendations

Sikh safety helmet exemption
extended to all workplaces

Ban on smoking
in cars with children

Referrals under the
new Fit for Work service

From 1 October, tribunals no longer have any power
to make recommendations that go beyond an
employee’s own circumstances in a discrimination
claim. In practice, the power to make recommendations
for the benefit of a wider workforce was rarely used.

The exemption of turban-wearing Sikhs from wearing a
safety helmet on construction sites is to be extended to all
workplaces from 1 October 2015. This employment law
change means that Sikhs will be able to wear a turban,
and not a safety helmet, in workplaces like warehouses,
factories and vehicles involved in transportation.

Under the smoke-free legislation,
company vehicles must be smoke free
unless the vehicle is mainly used for
an employee’s private purposes. From
1 October, drivers of private cars in
England will now be banned from
smoking in them if they are carrying
children under 18 as passengers.

The Government’s new Fit for
Work service (FFW) should be fully
operational by autumn. The aim of
the service is to help employees return
to work following a sickness absence.
Occupational health advice can be
obtained through the FFW website
http://fitforwork.org and telephone
helpline. Employers will soon be
able to refer an employee for a free
occupational health assessment when
the employee has been absent from
work for at least four weeks.

There are some limited cases where Sikh workers will
still need to wear head protection, but these are mainly
restricted to those working in emergency response or
members of the armed forces.

Modern Day Slavery

Employers will need to consider
revising their smoking and company
car policies, as employees using a
company car for family purposes will
be affected by the new law.

Slavery may have been abolished in the 19th century,
but modern slavery still exists in the form of forced or
compulsory labour, servitude or human trafficking.
From October 2015, employers with an annual turnover of
£36 million or more will have to publish a modern slavery
statement each year. These employers must state the steps
they have taken to prevent modern slavery existing in any
part of their business or supply chain.
The Government has yet to publish its guidance, but in
the meantime, preparation is key. Businesses should
check their supply chains, operational structures and risk
management processes to ensure they will be ready for
this employment law change.
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