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Also in this edition:
Lower earnings limit for national
insurance contributions
READ MORE

Statutory sick pay
READ MORE

Changes to income tax
READ MORE

GET READY
FOR THE CHANGES IN EMPLOYMENT LEGISLATION
National Minimum
Wage increases
READ MORE

For more information:

call Deborah on 07891 95 03 41 or Alison on 07817 11 86 31
email: deborah.hey@heybridgeassociates.co.uk or alison.bridge@heybridgeassociates.co.uk or visit: www.heybridgeassociates.co.uk

Gender Pay
Gap update
READ MORE
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APRIL

1

APRIL

2

National Minimum Wage
Aged 25
and over

Aged at least
21 but under 25

Aged at least
18 but under 21

Aged
16 or 17

Apprentice
rate

rises from £7.20
to £7.50.

rises from £6.95
to £7.05 per hour.

rises from £5.55
to £5.60 per hour.

rises from £4.00
to £4.05 per hour.

rises from £3.40
to £3.50 per hour.

up30p up10p up5p
For more information:

call Deborah on 07891 95 03 41 or Alison on 07817 11 86 31
email: deborah.hey@heybridgeassociates.co.uk or alison.bridge@heybridgeassociates.co.uk or visit: www.heybridgeassociates.co.uk

up5p

New rates
New rate of statutory maternity,
paternity, adoption and shared parental
pay comes into force from £139.58 per
week to £140.98 per week.

up10p

up£1.40
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Gender pay gap

5

Employers with 250 or more employees in the
private and voluntary sectors must calculate and
publish on an annual basis the mean and median
gender pay gap and how many men and women
appear in each quartile of pay in their workforce.
The pay gap information must be based on data as
it is in the pay period in which 5 April falls in each
year. The pay period is the period the employer
usually pays the employee, whether weekly,
fortnightly, monthly or a longer or shorter period.
The first gender pay gap report must be published by
4 April 2018 and must be based on information as it
is in the pay period in which 5 April 2017 falls.
There is a separate requirement to publish the
difference between the mean and median bonus
amounts paid to men and women.

APRIL

6

Apprenticeships

Apprenticeship levy on large employers will be imposed
on all large employers in all industry sectors, both public
and private. Large employers will have to commit to
spend 0.5% of their wage bill, based on total employee
earnings excluding payments such as benefits in kind,
which will be collected via PAYE. Employers will receive
an allowance of £15,000 to offset against the payment of
the levy, which means that only employers with pay bills
of more than £3 million will have to pay.

For more information:

call Deborah on 07891 95 03 41 or Alison on 07817 11 86 31
email: deborah.hey@heybridgeassociates.co.uk or alison.bridge@heybridgeassociates.co.uk or visit: www.heybridgeassociates.co.uk
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Our guide to new legislation
Lower earnings limit for national
insurance contributions increases

Statutory
sick pay

The lower earnings limit for primary Class 1 national insurance
contributions increases for 2017/18 to £113 per week.

Increases from
£88.45 per week to
£89.35 per week.

up90p

Changes to income tax
allowances and thresholds
Increases to the personal income tax allowance to
£11,500, and increases the higher rate tax threshold
to £45,000.
The limit on the compensatory award for “ordinary”
unfair dismissal will increase from £78,962 to
£80,541.
The maximum amount of a week’s pay for the
purposes of calculating statutory redundancy
payments and the basic award in unfair dismissal
claims will increase from £479 to £489.

For more information:

call Deborah on 07891 95 03 41 or Alison on 07817 11 86 31
email: deborah.hey@heybridgeassociates.co.uk or alison.bridge@heybridgeassociates.co.uk or visit: www.heybridgeassociates.co.uk
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