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Keeping you up-to-date with
new changes due this April
READ MORE

Also in this edition:
The new Fit for Work service
READ MORE

The increased flexibility for Pensions
READ MORE

If you need a new policy for shared parental leave
in line with upcoming legislation

call Deborah on 07891 95 03 41 or Alison on 07816 11 86 31
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Parental employment law changes
Effective from 5th April
Shared Parental Leave

Adoption Appointments

Both shared leave and pay will provide greater
flexibility in how parents share the care of their child
in its first year. It will be available to couples with a
baby due, or children placed for adoption, on or after
5 April 2015.

The main adopter will be able to take time off to
attend up to five, while the secondary adopter
will be entitled to take time off for up to two such
appointments.

The parents will be able to share the mother’s
maternity leave and, if available, maternity pay.

Unpaid Parental Leave
Shared parental leave is unrelated to parental leave.
The age limit for the child will increase from five to
18 years. Parents with sufficient qualifying service
will have the right to 18 weeks’ unpaid parental
leave up to the child’s 18th birthday.

Increase in
Statutory Payments
SMP (Statutory Maternity Pay), SAP (Statutory
Adoption Pay), OSPP (Ordinary Statutory Paternity
Pay) Increase from £138.18 to £139.58
SSPP (Shared Statutory Parental Pay) will also
be £139.58

If you need a new policy for shared parental leave
in line with upcoming legislation

call Deborah on 07891 95 03 41 or Alison on 07816 11 86 31

Statutory Adoption
Leave and Pay
The 26-week qualifying period to be eligible to take
adoption leave will be removed, bringing it into line
with the eligibility requirements for maternity leave.
Statutory adoption pay into line with statutory
maternity pay by setting it at 90% of average
weekly earnings for the first six weeks.
Surrogate parents will also become eligible for
adoption leave. The leave will be available to
employees who are, or expect to be, the parents of
a child under a parental order, where the child’s
expected week of birth begins on or after 5 April 2015.
Also introduced is a new right for local authority
parents who are prospective adopters to take
adoption leave.
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Other employment law changes
Fit for Work Service
The new Fit for Work service is scheduled to be introduced in England and Wales over
the next year, offering employers access to free occupational assistance for employees who
have been off sick for four weeks or more.
The service can also be used to provide more generalised open-access occupational health
advice to employees, employers and general practitioners, regardless of the duration of
any sickness.
Employers will be able to claim up to £500 tax relief on payments for medical treatment
for their employees where the treatment has been recommended under the new scheme.

Effective from 6th April
Increased flexibility around pensions
There will be the removal of certain restrictions in respect of how individuals can draw
their benefits from their defined-contribution pension pots after age 55, from April 2015.

Increase in SSP

SSP (Statutory Sick Pay) will increase from £87.55 to £88.45.

If you need a new policy for shared parental leave
in line with upcoming legislation

call Deborah on 07891 95 03 41 or Alison on 07816 11 86 31
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